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APPENDIX | (Board approved 11/12/14)

DUNSMUIR JOINT UNION HIGH SCHOOL DISTRICT
CERTIFICATED ANNUAL SALARY SCHEDULE
2015-2016 to 2018-2019

TEACHER CLASSIFICATION TO BE AS FOLLOWS: Placement on the salary schedule is based on an
employee’s total college units earned and on file.

Maximum step placement on Salary Schedule is Step 6 based on 5 years of full time teaching experience.
Salaries are rounded to the nearest dollar. Actual monthly salaries may differ in cents.

Class 1 Class Il Class llI Class IV
Step AB.orB.S. + AB.orBS. + AB.orBS. + AB.orB.S. +

30 units; Standard | 45 units; Standard | 60 Units; Standard | 75 Units; Standard
Credential Credential Credential Credential

1 36,428 36,727 37,326 37,328

2 36,727 37,026 37,328 38,860

3 37,026 37,328 38,860 40,375

4 37,328 38,860 40,375 41,943

5 40,375 41,943 43,460

6 41,943 43,460 44 989

7 43,460 44 989 46,542

8 46,542 48,075

9 48,075 49,605

10 49,605 51,162

11 53,043

ROP (Regional Occupational Program ) ANNUAL SALARY SCHEDULE (approved 3/26/08)
(This salary schedule is for ROP instructors who have not earned a BA/BS degree)

Dunsmuir Joint Union High School District certificated salary schedule does not apply to persons
employed with a vocational (ROP) credential and only applies to persons with credentials authorizing
service in the regular District program. Persons who possess a vocational credential and who are
employed in the ROP program shall be placed on the ROP salary schedule.

Class 1 Class |l Class lll
Step Preliminary ROP Clear ROP Clear ROP
Credential Credential Credential +
45 units
1 28,596 31,182 34,606
2 29,454 32,117 35,644
3 33,081 36,713
4 34,073 37,814
5 35,095 38,949

-ANNIVERSARY INCREMENT: Will be available after ten (10) years in the District. This increment shall
be $200.00, and shall be awarded only in years when a teacher otherwise received no raise or increment.
-STIPEND: A $1,000 stipend will be granted for the completion of a teaching minor in an academic area
identified by the Board of Trustees as a "critical area". A teacher desiring to participate in this program
must receive prior approval by the Board.

-LEAD TEACHERNICE PRINCIPAL: 5% additional compensation. Lead Teacher/Vice Principal will work
two (2) days before and two (2) days after regular staff duty days.

_ATHLETIC DIRECTOR: The Athletic Director will work one (1) day before and one (1) day after the
regular staff duty days. (2/94)

-PAYMENT FOR PREP PERIOD COVERAGE COMPENSATION: Compensation for such “substitute”
service, over and above the allowable carry over (7 ¥z hours), shall be paid at the unit member’s regular
hourly rate on the June payroll warrant unless time off is granted by the Superintendent







